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Leadership Structure

Our Vision
Health equity for
all women
Our Purpose
The national voice
for women’s
health
Guiding Principles
Our work is guided
by feminism,
gender equity and
human rights.

The National Board is made up of women
active in various health and gender equity
networks across Australia. Effort is made to
ensure the Board reflects the need to have
diversity of experience and views,
connection into an existing networks, and a
truly national voice.
Chair
Bonney Corbin
Deputy Chair
Professor Helen Keleher
Treasurer
Denele Crozier, AM
Secretary
Patty Kinnersly
Australian Capital Territory
Vacant
New South Wales
Karen Martin, Annie Flint and Kelly
Banister*
Northern Territory
Vacant
Queensland
Emma Iwinska and Holly Brennan OAM
South Australia
Bernice Gray and Dr Wendy Abigail*
Tasmania
Jo Flanagan
Victoria
Dianne Hill and Marilyn Beaumont OAM
Western Australia
Vacant
* Moved off board during the year: Kelly
Bannister in April and Dr Wendy Abigail in June.
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FOREWARD
This year marks 35 years since a group of
women met in South Australia under a big
tree and decided to organise by founding a
national women’s health network. Thirty
five years later, it has been a year to
remember.
We are experiencing a global health crisis
that is reinforcing inequity; affecting our
health, housing, education and
employment. Women in Australia are
carers, We are also the majority of front-line
health, disability and aged care workers.
The burdens of domestic care work have
been reinforced. Preventative health
measures have been delayed. Inequities
continue for Aboriginal and Torres Strait
Islander women, migrant and refugee
women, women on temporary visas and
women with disability.

principles and priorities. We thank our
individual and organisational members for
their ongoing connection and
collaboration.
Appreciation goes to our board members
for dedicating time and energy to ongoing
leadership of the Network, both at national
and regional levels. This year we have
welcomed new members and board
members who bring new energy, drive and
passion for change.
Women’s health remains a significantly
underfunded area of health so we are
grateful to our regular philanthropists and
donors. Our network relies upon your
donations to cover operational costs such
as registrations, fees and software licences.
Whether you donate funds, time, or energy,
you contribute to advancing health equity
for all women in Australia.
Bonney Corbin
National Board Chair

But with uncertainty comes change. This
year in women’s health we have reached
new heights of connection, collaboration,
and solidarity. We have worked together to
action policy agendas, advocate for
women’s safety, to secure personal
protective equipment, to maintain access
to services, and respond to requests for
public policy advice.
In the health system, we are rapidly
evolving models of care. We are trialing
new models of nurse and midwifery led
care. Escalated access to digital health and
health tech is opening opportunities for
self-administered care. What was once
futuristic is now closer to reach.
At AWHN we are equipping ourselves for
the long haul. We are adapting our
strategies and activities, with a new
strategic plan. We are developing our
systems, people and processes. Our
networks have informed renewed purpose,
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STRATEGIC
PRIORITY 1:
POLICY AND
REFORM

Plan to Reduce Violence Against Women
and Their Children. AWHN advocated for an
investment in both violence prevention and
response, including broader gender equity
measures, to address the drivers of
violence.
Sexual and Reproductive Health Strategy

AWHN is a national leader in developing,
advancing, and responding to public policy
and practice as it impacts on women’s
health. We provide independent advice
from a broad evidence-base to promote a
gendered approach to women’s health
care.
Women’s Health Strategy
The National Women’s Health Strategy
outlines Australia’s national approach to
improving health outcomes for all women
and girls. It identifies specific actions to
address the health issues that affect
women and girls and aims to reduce
inequities in health outcomes.

AWHN supported the South Australian
Abortion Action Coalition campaign to
reform abortion law, which passed the
upper house in February. Abortion access is
now decriminalised in every jurisdiction
other than Western Australia.
In Western Australia the move towards safe
access zones continued, and AWHN
supported the Our Choice WA campaign
for legislation to protect access to abortion
clinics.
We now shift to supporting policy reforms
to increase access and equity, including
nurse-led medical abortion. Despite calls
for a National Sexual and Reproductive
Health Strategy, it has not come to fruition
so individual jurisdictions have proceeded
by developing their own specific strategies.

AWHN made policy submissions and
representation urging for clarity of
implementation, resourcing and
measurement of the Strategy.
Preventative Health Strategy
AWHN made submissions related to the
National Preventative Health Strategy,
calling for considerations of the cultural
and social determinants of health, clear
linkages to the National Women’s Health
Strategy, and the inclusion of sexual and
reproductive health.
Prevention and Response to Violence
Against Women
AWHN made submissions, spoke at
hearings and community forums related to
the development of the second National
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STRATEGIC
PRIORITY 2:
CONNECT AND
COLLABORATE

health’. It provided a framework to explore
the gendered nature of mental health and
the impact of gender on mental health
outcomes for women. Speakers were
Catherine Brasier and Mischa Barr. The
event was facilitated by Helen Keleher and
Emma Iwinska.
Covid-19 Working Groups

AWHN is a vehicle for women’s health
organisations, consumers and advocates to
connect and collaborate through our
membership base and effective processes
to represent the views of members and
their constituents.
National Women’s Alliances
AWHN participated in events, forums and
co-authored submissions with other the
National Women’s Alliances. We supported
media campaigns for increased investment
in women’s health and wellbeing
throughout the pandemic, and investment
in women’s specialist services providing
frontline support throughout lockdowns.
With the Equality Rights Alliance we
attended forums, contributed to issues
papers and submissions on gender
equality. On the policy executive of the
Australian Women Against Violence
Alliance we contributed to webinars, issues
papers, and sector collaborations informing
developments on the Second National
Plan.
Mental Health Professionals Network
Partnership
Women’s mental health became
increasingly critical alongside decreasing
health equity during the year. AWHN
partnered with the Mental Health
Professionals Network to start a national
online women’s mental health network.
In May we hosted the first of a series of
webinars, themed ‘gender and mental
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We attended numerous health and
women’s sector meetings throughout the
year themed to provide advice and support
to the Covid-19 response. AWHN joined the
SPHERE Women’s Sexual and Reproductive
Health COVID-19 Coalition, and contributed
to a number of position statements on
contraception, abortion, reproductive
coercion and the women’s health strategy.
RANZCOG Women’s Health Summit
AWHN had two representatives attend the
Royal Australian and New Zealand College
of Obstetricians and Gynaecologists
(RANZCOG) Women’s Health Summit at
Australian Parliament House in May.
Recommendations of the summit included
greater collaboration and investment in
women’s health.
Media and Communications
During the year we participated in media
interviews, co-authored articles and
supported the development of
documenting and sharing the evolving
nature of the pandemic context. We
continued to use e-newsletters as a primary
point of contact with members with
continued positive feedback. We have had
increasing requests to share content via our
newsletters so will develop that
publication model further in the coming
year.
Twitter and Facebook each passed the
3,000 follower milestone, so across four
platforms AWHN now has almost 7,000
followers. Our Health Equity list on the
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@AusWomensHealth Twitter handle was
recommended by Croakey as a list that
tweeters should follow to stay up to date
on women’s health in Australia.
Social media content ranged from research
reports, political advocacy, abortion access,
homelessness, mental health violence
against women, general women’s health
issues. Links to AWHN webpage and
specific sections of the webpage, such as
the health hub, membership, and
donations, were also included at regular
intervals.
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Women's Health Hub
The AWHN Board members continued to
identify research, policy and items of
interest about relevant women’s health
information for inclusion. We are currently
in the process of upgrading hub software
while renewing resources and links, which
will enable longer term hub access.
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STRATEGIC
PRIORITY 3:
GOVERNANCE
AND AGENCY
As an independent peak and health
promotion charity, AWHN demonstrates
best practice in its governance, leadership
and operations.
Membership and Governance
Changes at AWHN included a gradual
change in leadership, with a number of
board members leaving the board after
decades of combined service. As a result of
strategic planning we started a
subcommittee to review our membership
and governance models, which continues
into the next financial year.
We had a total of 60 members, 1 in 3 of
which were women’s health organisations
who represent hundreds of women, and 2
in 3 were individual members. In June we
had a membership drive directed at
previous members who had their
membership lapse. The results of this drive
will be evident in next year’s annual report.

Risk
This year we identified a critical risk to be
outdated organisational systems and
structures, which had not been reviewed
since 2016. We developed a partnership
agreement with Women’s Health NSW,
which now provides administrative and
financial support functions.
We are increasingly paperless, and have
developed our cloud access and are in the
process of updating the website and
women’s health hub. Likewise we have
introduced new social media tools to
streamline communications across
platforms.
Monitoring and evaluation
Feedback from board evaluations and
member surveys demonstrated a need for
renewed systems and processes.
Overwhelmingly, members continue to
share appreciation for opportunities to
connect and collaborate. Feedback was
incorporated into risk reviews, continuous
improvement and strategic planning.

Strategy
Over the year we held a strategic planning
consultation with members, and held a
series of strategic planning workshops with
board members. Our revised vision,
purpose and guiding principles are on page
two of this report.
Three priority areas were identified, policy
and reform, connection and collaboration,
and governance and agency. From here we
have established two subcommittees to
guide key activities related to these priority
areas.
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FINANCIAL
REPORT
Financial Accounts for the 2020/2021
Financial Year are tabled at the Annual
General Meeting.
Membership fees, philanthropy and one off
donations continue to be the primary
source of income. Expenditure is minimal
given that the board is voluntary and a
minimal amount of administrative costs
are outsourced.

AWHN ANNUAL REPORT 2020-2021

AWHN continues to operate to budget and
asserts that there are reasonable grounds
to believe it will be able to pay its debts, if
and when they fall due. AWHN has a small
but strong finance team coupled with good
financial systems and projected budgets
for the year ahead.
Denele Crozier, AM
Treasurer
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Join
Individual or organisational membership
awhn.org.au/join-us
Connect
Website awhn.org.au

Twitter
@AusWomensHealth
Instagram
@AustralianWomensHealth

Linked In
linkedin.com/company/australianwomensh
ealthnetwork

Mail
info@awhn.org.au
PO Box 341, Leichhardt, NSW,
2040

Facebook
facebook.com/AustralianWomensHealthNe
twork

Support
Donate online
awhn.org.au/support-us
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